Contractor: National Institute for Science Research in The Field of Labour and Social Protection-
NISRFLSP

Contract N° .37/January 2006
Perioada de executie: 2006-2008
Financing source: Budget, Romanian National Plan for Research
Project manager: Dr. Senior Researcher 3" degree, Cristina Lincaru

1. Project objective : “The System’s of Indicators for Employment Quality in Romania” definition

2. Aimed Results through accomplish the objective: The definition of “The Systems of Indicators

for Employment Quality in Romania”;

quality indicators; Methodology for the
configuration of an Informational System for Employment Quality Evaluation in Romania”,
Employment Quality Evaluation Methods in Romania. Based on these results it could be possible
to obtain a complex image, simultaneously qualitative and quantitative to characterise the
employment level and also its quality, in a synergic perspective.

comparative analysis regarding the UE employment
Evaluation of the employment quality;

The

year Phases’ name Objective

1| 2006 | Comparative analysis regarding the UE | Comparative analysis regarding the UE
employment quality indicators employment quality indicators

2| 2006 | The  definition of “The Systems of | The definition of “The Systems of Indicators for
Indicators for Employment Quality in | Employment Quality in Romania”;

Romania”;

3| 2007 | Identifying Employment Quality | Identifying Employment Quality Evaluation
Evaluation Methods in Romania using | Methods in Romania using the projected
the projected indicators set. indicators set.

4 | 2007 | The configuration of an Informational | The configuration of an Informational System for
System  for Employment  Quality | Employment Quality Evaluation in Romania
Evaluation in Romania

5| 2008 | Methodology for the Evaluation of the | To build an Methodology for the Evaluation of
Employment  Quality Evolution in | the Employment Quality Evolution in Romania
Romania Employment and also to discover Quality

Evaluation Methods useful in Romanian labour
market.




